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INTRODUCTION

Historical overview of Japanese migration to and from Brazil

Japan and Brazil have a shared migration history since the beginning of the twentieth century.
At that time Brazil begun to attract Asian immigration for work on the coffee plantations. In 1907,
the Brazilian and Japanese governments signed a treaty permitting Japanese migration to Brazil.
From 1908, Japan and Brazil maintained a program to organize and support Japanese-Brazillian
migration (Center for Japanese-Brazilian Studies, 2008). The first official emigration from Japan
to Brazil was by 781 Japanese people, who left Kobe port by Kasato Maru and moved to Sao
Paulo in search of better living conditions (Nishida, 2003; Koike, 2000). Since then the emigration
continued for several decades, but as a consequence of economic progress in Japan, the number
of applicants decreased after the 1950s. Nippon Maru was the last emigrant ship in 1973, and
emigration to Brazil officially ended in 1994. The first generation of Japanese emigrants expected
to eventually return, but most of them stayed in Brazil, married, and mixed with the indigenous
population. Currently, around 1.5 million people of Japanese descent live in Brazil (Ministry of
Foreign Affairs, Japan, 2009).

Radical changes happened as a consequence of the shrinking labor force in Japan and the
recession in Brazil during the ’80s. In 1990, the Japanese immigration control law was revised,
making it possible for Japanese descendants (including descendants of the second and third
generation and their families) to work in Japan with legal residence status. Since then, the
direction of migration has reversed; many Japanese Brazilians have immigrated to Japan in search

of job opportunities. Normally, long term immigration for work in Japan is not open to foreigners
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Fig. 1: Transition in the number of Brazilians registered in Japan
(Data are based on the Statistics on Legal Migrants, 2007).

except for some specialists. Japanese descendants have an advantage in immigration to Japan as
they can settle down in Japan permanently, if they so wish. Consequently, the number of Japanese
Brazilians in Japan has increased sharply, even though the influx appears to have slowed down
a bit after the recession in 2008. Current data shows there are over 300,000 Japanese Brazilians
working in Japan (Ministry of Justice, 2007; see Fig. 1). These immigrants are called “new-comers”,

as opposed to “old-comers,” which indicates Korean residents in Japan.

Early studies of Japanese Brazilians living in Japan

Initially, most Japanese Brazilians came to Japan for temporary employment (dekasegi);
however, they settled in Japan partly because of the protracted recession and high rate of
unemployment in Brazil (Onai, 2009). With the growth of the immigrant population from Brazil,
many conflicts occurred on both the socio-cultural and the individual level. According to Nishida
(2003), studies of Japanese Brazilians in Japan can be categorized into four groups: 1) Actual
condition survey on the environment of work and life of Japanese Brazilians, 2) Survey research
on Japanese Brazilians’ settlement in Japan, 3) Survey on identity of Japanese Brazilians, and 4)
Survey on Japanese Brazilian children’s education and retention of their mother tongue.

With regard to actual condition surveys, for example, most of the pioneering studies were
conducted in the Tokai area (e.g., Toyota and Toyohashi in Aichi, Hamamatsu in Shizuoka, and

Ota and Oizumi-cho in Gunma), where much of the automobile and electronics industry is located.
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The case of the Homi housing estate in Toyota is one of the well-known subjects of early studies.
From the last half of 1980s, Japanese Brazilians started to live in Homi housing estate. Recent
survey reported that 45.2% of the residents in Homi were foreigners, whereof the biggest group
was Japanese Brazilians (Toyota City, 2007). Conflicts between Japanese Brazilians and Japanese
residents were also reported, regarding illegal parking, proper garbage disposal, barbequing on
balconies, noisy nightly parties, and so on (Koike, 2003). Japanese Brazilians’ interpersonal
relationships with Japanese people were longitudinally investigated by Kitagawa (1993, 1996,
and 1997). His report in 1996 showed that 80.1 % of Japanese Brazilians in Hamamatsu and
79.3% in Oizumi experienced discrimination from Japanese people. In the workplace, most issues
were related to language and communication. The first generation of Japanese Brazilians spoke
Japanese, but the second and third generation had gradually shifted to speaking Portuguese and
gave up speaking Japanese in Brazil. Moreover, they also internalized, to a considerable extent,
Brazilian values rather than Japanese values, which often caused conflicts in the workplace
(Kitagawa, 1996).

Focusing on the individual level, some researchers have tried to explore Japanese Brazilians’
identity. In general, Japanese descendants in Brazil grew up in the Japanese community in Brazil,
with a positive image of “Japan” and “Japanese people” (e.g., ‘earnest’, ‘hardworking’). They
are generally proud of their ethnicity (Koga & Ishikawa 1995). Nowadays, a vast majority of the
migrants belong to the second and third generation and were born and raised in Brazil, do not
speak Japanese well, and have become culturally Brazilianized to various degrees (Tsuda, 2000).
Thus, despite their Japanese descent, they are ethnically marginalized and treated as foreigners in
Japan. They are “Japanese” in Brazil, as well as being “foreigners” in Japan. Tsuda (1999) reported
that Japanese Brazilians in Japan recognized cultural differences between Japan and Brazil, kept a
distance between themselves and the Japanese, and strengthened their Brazilian national identity.
Tusji, Miyasawa, Otsuka, Honda, Kato, and Abe (2001) explored panic disorder cases in Japanese
Brazilians in Japan and pointed out that their ethnic/cultural identity may be confused with their
mixed cultural heritage and their experience of living in both countries, which may cause feelings
of anxiety.

As shown above, the early studies tend to take one of two points of view; what kinds of issues
arise in local communities and workplaces with many Japanese Brazilians, and what happened
on the Japanese Brazilians’ side (e.g., identity crisis) on the other. More recently, Nishida (2003)
pointed out the lack of studies about conflicts between Japanese people and Japanese descendants
based on a social scientific, more objective, point of view. Her group undertook extensive survey
research into companies in Hamamatsu, focusing on cultural differences between Japan and Brazil

and the resulting conflicts. Overall, Japanese Brazilians feel differences and experience difficulties
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more (often) than Japanese people. Sasaki (2003) longitudinally investigated the relationship
between Japanese Brazilians’ image of Japanese people and their Japanese language ability. It was
suggested that individuals with low Japanese ability positively change their image of Japanese
after arriving in Japan, whereas individuals with high Japanese ability change their image of Japan
in a negative direction. Although the intercultural contact between Japanese people and Japanese
Brazilians are often and increasingly problematic, there are not many social psychological
investigations focusing on intercultural attitudes in their contact. Moreover, most studies were
done only in the East of Japan. Recent remigration to Japan also affected other areas, so systematic

and comparative research in other areas should be conducted.

Purpose of present study

The purpose of this study was exploratory investigation of the factors that affect the attitudes
of Japanese Brazilians toward Japanese co-workers. First, actual conditions in the workplace will
be investigated, with a focus on both factors such as language fluency, length of stay in Japan, but
also immigrants’ attitudes toward Japanese people. In order to derive the factors, a survey was
done using both qualitative and quantitative methods, focusing on the following questions:

1) What are the problems in the workplace in communication with Japanese?

2) Does attitude toward Japanese change with the length of stay?

3) Does the language ability influence attitude toward Japanese?

METHODS

The survey" was conducted among Japanese Brazilians working in Company D. Company
D produces IT devices in Hiroshima, and is affiliated to one of the main Japanese industrial
multinationals. After a revision to the immigration law, the company started to hire Japanese
descendants. The company now has 2895 employees and over 35 percent of them are not native
Japanese. Most of them (around 600) are Japanese descendants from Latin America (e.g., Japanese

Brazilians, Japanese Peruvians), who were employed mainly as manual workers (as of 2003).

Participants

Fourteen Japanese Brazilian employees (six males and eight females; mean age = 30.77
(SD = 7.31); mean duration of stay in Japan= 10.29 years (SD = 3.59)) working at Company D
participated in the survey. The participants were asked to fill a questionnaire, and they responded

to the open questions during semi-structured interviews. All questions were in Portuguese”.
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Measures

Japanese language fluency

Participants assessed their Japanese speaking, reading, writing, and listening abilities on a

S-point scale (“1: I cannot do it at all.” ~ “5: T can do it very well.”)

Behavioral Intention toward Japanese co-workers

Japanese Brazilians’ attitude toward Japanese co-workers were measured by 13 items from
Fujihara‘s (1987) behavioral differential scale” , e.g., “I would like to trust them,” “I would like
to act with them,” “I would like to have a date with them,” “I would like to speak to them.” They

were measured by a five-point scale.

The Image of “Japanese” and “Brazilian”

Semantic differential scales (Ohashi, Hayashi, & Hirooka, 1983) were used to measure the
image of Japanese co-workers (5-point scale). Following Ohashi et al.. (1983), this scale was
interpreted into three factorial structures: “Social Desirability,” “Intimacy,” and “Activity®.”

Image of “Brazilian” was also measured for the purpose of comparison.

Open questions

Participants answered the open questions below:

1) Have you ever had difficulties communicating with Japanese? If yes, in what kind(s) of
situation did it happen and how did you cope with it?

2) How would you describe your image of Japan before and after coming to Japan?

3) What is your impression of Japanese? How do you feel toward Japanese?

RESULTS

Language comprehension

Table 1 shows the mean scores (SD) of participants’ Japanese language ability in speaking, reading,

writing, and listening. All participants were better at speaking and listening than reading or writing.

Table 1: Mean scores (SD) of Japanese language ability (n=14)

Speaking  Reading  Writing  Listening total
Mean 3.57 3.07 2.57 3.64 3.21
SD (94) (1.14) (128 (1.39) (.99
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Mean scores of attitude toward Japanese people

The following two tables show the mean scores of behavioral intention toward Japanese
coworkers and perceived images of Japanese and Brazilian people (Table 2). Results of perceived
images showed Japanese people were interpreted as more favorable and proactive, and less hearty

and friendly than Brazilian people (Table 3).

Table 2: Mean scores (SD) of behavioral intention toward Japanese co-workers

items mean scores 5D
1) I would like them to join our leisure activities. 3.23 (1.30)
2) I would like to interact with them. 3.54 (1.13)
3) I would like to pair with them in games. 3.23 (1.36)
4) I would like to cooperate with them. 3.79 (1.19)
5) I would like to have a date with them. 3.93 (1.07)
6) I would like to chat with them. 3.79 (1.25)
7) I would like to trust them. 4.38 0.77)
8) I would like to speak with them. 3.93 (1.27)
9) Iwould like to ask many things about their country. 4.38 0.77)
10) I would like to become close friends with them. 3.14 (1.41)
11) I would like to respect their opinion. 3.93 (1.21)
12) I would like to marry one of them. 2.62 (1.33)
13) I would like to contact with them with kindness. 3.79 (1.05)
total 3.61 (0.92)

Table 3: Mean scores (SD) of image of Japanese and Brazilians

] Japanese Brazilians
items t
Mean SD Mean SD

1) Favorable - Unfavorable 4.07 (1.21) 3.54 (1.13) | 2.50*
2) Kind - Unkind 3.71 (1.14) 3.79 (.89) -0.19
3) Proactive - Reactive 3.86 (.95) 3.50 (.76) 2.11%
4) Strong - Weak 3.17 (1.10) 3.62 (.96) -1.04
5) Gentle - Aggressive 3.64 (1.15) 2.85 (1.35) 1.47
6) Warm - Cool 2.29 (1.38) 4.07 (.62) | -4.52%%%
7) Friendly - Unfriendly 3.21 (1.12) 443 94 | -2.72%
8) Active - Inactive 3.36 (1.34) 3.93 (1.21)| -1.67
9) Cheerful - Gloomy 3.54 (.97) 3.92 (.76) -1.16
total 3.46 (.47) 3.70 (.64) -1.19

* p<.05, *** p<001
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Relationship between Japanese fluency and attitude toward Japanese people

The relationship between language ability and attitude toward Japanese people was analyzed.
Japanese language ability was marginally correlated with the length of stay in Japan (r =49, p <.10),

so the following correlation analysis was controlled for the length of stay in Japan.

Japanese fluency and behavioral intention toward Japanese

There was a negative correlation between Japanese ability and “I would like to trust them”
(r=-.67, p <.05). Also, a negative correlation was shown between Japanese fluency and “I would
like to speak to them” (r = -.67, p <.05). In other items of behavioral intention, no significant

correlations were found with Japanese fluency.

Japanese fluency and held image of Japanese people

According to Ohashi et al.(1983), items of image were categorized into three sub-components;
‘Social desirability (M = 3.54; SD = .76),” ‘Intimacy (M = 3.69; SD = .50),” and ‘Activity (M = 3.19;
SD = .73).” Japanese fluency marginally correlated with ‘Intimacy’ (» = -.49, p <.10) and ‘Activity’
(r=-.56, p <.10) in the negative direction. Japanese Brazilians with better Japanese tended to have

a more negative image of Japanese people.

Answers to open questions”

Difficulties at work

Fig. 2 shows the answers to question (1). Over 60 percent of participants experienced
difficulties at work, most of which were related to “language.” Their coping strategies for language
difficulties were interpreted as two types; “solved by themselves” and “solved with another

person’s support.”

“Have you ever experienced any
difficulties at work in Japan?”

$

Yes No N.A.

*| did not know how to say it in Japanese. (3)
7.0% *Language, professional words (4)

*| did not understand what Japanese people
explained.

*| could not ask anybody to help me.

28.6% 64.3%

How did you cope with?

Solved by *| tried to communicate in other ways. (4)
themselves= ) Jcked detailed explanation.

Solvedwith  *l asked for parents’/ relatives’/ friends’ help. (2)
other person’s *l spoke it through an interpreter. (3)
support=» «| shifted blame to a person in charge.

Fig. 2: Difficulties for Japanese Brazilians at work (n=14) ®
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Image of Japan

Answers for question (2) “How do you describe your image of Japan before and after coming
to Japan?” were categorized into three patterns based on Sasaki’s (2003) categorization: positive,
neutral, and negative. As shown in Table 4, 60% of respondents had a positive attitude before
coming to Japan, 33.3 % neutral, and only 0.6% had a negative attitudes. After coming to Japan,
positive images had dwindled to 25.4%, neutral ones were 41.7% and negative ones 33.3%. As a

whole, the image of Japan changed toward the negative direction after coming to Japan.

Table 4: Image of Japan (before and after coming to Japan)

Positive

Neutral

negative

Before coming
to Japan

(60.0%)

4) Technically, socially advanced

5) They may accept us.

6) Absolutely an advanced country

8) Brazilian people said we could be rich.
9) (I thought) we could easily and quickly
get money without so much effort.

10) Modern, advanced country

11) They have high technology.

12) Modern, fashionable, clean, people
are polite and educated.

13) (I thought) Japan was a more rigid
and balanced country than Brazil was.

(33.3%)

1) They have a different style.

2) Small, crowded, many robots.

5) It might be different from Brazilian
culture.

11) (I thought) they wear kimono still
now.

14) 1 did not have any idea because | was
a child.

(0.6%)

13) | was afraid of staying in a foreign
country because | did not know what
would happen to me.

After coming

(25.0%)

1) | have a good impression of Japan.

(41.7%)

8) We should work to earn money and we

(33.3%)

4) 1 am anxious as to whether | can

to Japan 2) Good impression, well-organized work to win. acculturate to the new environment.
7) Cheerful and bright 9) Organized, disciplined country 6) They (Japanese) are too careful
11) It’s different from my anticipation. about production.
They are advanced as well as keeping 9) Itis not easy to get money.
their tradition. 14) There exists “bullying” not only
12) It is different from my anticipation in among children but also among adults.
some points.
13) Everyone is equal in both good and
bad meanings.
DISCUSSION

Japanese Brazilians came to Japan with ambitions to work, earn money, and have a more

comfortable life when they go back to Brazil in the future. Quantitative data showed their image
of ‘Japan’ was positive until they came to Japan. Unfortunately, their somewhat dreamy image
changed negatively after coming to Japan, because of difficulties they experienced in Japan,
especially in the workplace. The following three findings can be distilled from the above. First,
the results suggest that language difficulty is the most common problem for Japanese Brazilians

in the workplace. Second, Japanese Brazilians’ image of Japan changed in negative direction

_50_



Japanese Brazilians’ attitude toward Japan and Japanese co-workers:
A case study of Company D in Hiroshima (Naoka MAEMURA)

after coming to Japan. Third, Japanese language ability and attitude toward Japanese people were
correlated negatively; individuals with a better command of Japanese tended to have a more

negative attitude toward Japanese people than those with less ability.

Negative change of attitude toward Japan

As a whole, Japanese Brazilians’ attitude toward Japan and Japanese co-workers tended to
change negatively after coming to Japan. Generally speaking, Japanese Brazilians had a positive
image of Japan and Japanese people before coming to Japan. This is because, in most cases, their
parents or grandparents occasionally told them positive images of Japan and Japanese people,
e.g., ‘earnest’ and ‘hardworking’ (Koga & Ishikawa, 1995). After coming to Japan, however,
they noticed that the actual (or current) Japan was different from their idealized image. Their
image changed negatively as a result. The results of this study supported the findings of earlier
studies. Additionally, focusing on the coping strategy when Japanese Brazilians had difficulty
with language, half of them solved it by themselves and the other half used someone’s support
(interpreters, family, relatives, and so on). In Company D, some Japanese Brazilians with excellent
Japanese language skills were working as interpreters”. Thus, when Japanese Brazilian employees
encountered language difficulties, they received more support from their Japanese Brazilian co-
workers than from Japanese co-workers. This might be another reason that the image of Japan is

perceived negatively.

Image comparison of Japan and Brazil

The respondents did not show a consistent evaluation of the difference between ‘Brazilian’
and ‘Japanese.” Some items were more positively assessed for Japanese than Brazilian, and some
were assessed in the opposite direction. This suggests in-group out-group bias (e.g., Hogg &
Abrams, 1988) does not exist. More data is needed for a detailed exploration, but it is predicted
that Japanese Brazilians do not evaluate themselves as in the ‘in-group’ as either Japanese or as
Brazilians. Although we did not focus on acculturation of Japanese Brazilians, their situation
seems to be mostly separation or marginalization as in Berry, Kim, Power, Young, and Bujaki
(1989)’s model. The self image of Japanese Brazilians (or Nikkeijin) would have be measured in

order to investigate whether they have developed a new identity as ‘Nikkeijin.’

Drawbacks of language ability

Immigrants with high (second) language ability are better able to communicate with local

people than immigrants with less ability, and one may suppose that this contributes to a positive
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image of the local culture and people. In this study, however, Japanese Brazilians with high
Japanese ability tended to have a relatively negative image of Japan and the Japanese. But why?
There seem to be several reasons. For example, it is possible that Japanese Brazilians with
Japanese fluency might be highly educated, but their labor conditions are inferior to those of
Japanese employees. Thus they would regard their status in Japan as unfair and develop a negative
image of Japan and Japanese people. Overcoming the language barrier, allows Japanese Brazilian
to understand the depth of cultural difference better. In the context of communication with
immigrants in Japan, similar outcomes were reported in other studies. Kitagawa and Kitane (1997)
pointed out Japanese ability of Japanese descendants did not provide interpersonal relationships
with Japanese people, but that the language ability caused a negative affect toward communication
with Japanese people and made their image of Japanese less positive. Japanese Brazilians with
Japanese fluency could better understand Japanese people’s evaluation of them, causing distress
and dislike of Japan (Sasaki, 2003). At any rate, there should be factors other than language

affecting immigrants’ intercultural attitudes and further studies are necessary.
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NOTES

1) This survey was conducted as one of the research activities of Osaka University the 21st
century COE program: Interface Humanities, 2002-2003.

2) The answers were translated to Japanese and English by translators.

3) The scale was originally developed by Triandis (1964) and Tanaka (1966).

4) “Social desirability”= ‘Gentle-Aggressive,” ‘Warm-Cool,” and ‘Cheerful-Gloomy’; “Intimacy”=
‘Favorite-Unfavorite,” ‘Kind-Unkind,” and ‘Friendly-Unfriendly’; “Activity”= ‘Proactive-
Reactive,” ‘Strong-Weak,” and ‘Active-Inactive.’

5) The answers were categorized by the author.

6) We randomly assigned numbers (1-14) to all participants, and comments with the same
numbers were given by one participant.

7) Interpreters working at Company D were all Japanese Brazilians. Company D did not take
a system that Japanese employees provide language-related help for Japanese Brazilians

employees.

_52_



Japanese Brazilians’ attitude toward Japan and Japanese co-workers:
A case study of Company D in Hiroshima (Naoka MAEMURA)

REFERENCES

Berry, J. W., Kim, U., Power, S., Young, M., & Bujaki, M. (1989). Acculturation attitudes in plural
societies. Applied Psychology, 38 (2), 185-206.

Fujihara, T. (1987). Behavioral science approach to psychological distance among Asian nations
representing as personal space [in Japanese]. Bulletin of the Faculty of Integrated Arts and
Sciences, Hiroshima University, Journal of Information and Behavioral Science, 10, 83-92.

Hogg, M. A., & Abrams, D. (1988). Social identifications: A social psychology of intergroup
relations and group processes. London: Routledge.

Kitagawa, T. (1993). 1993 nen Oizumi-cho ni okeru Nikkei Brazil jin no seikatsukozo /isshiki
chosa gaiyo: 1992 nen Hamamatsu chosa tono hikaku no nakade [Brief report on survey
of attitudes and life structure in oizumi-cho in 1993: A comparison with the results in
Hamamatsu in 1992] .The Bulletin of Faculty of Sociology, Toyo University,26(1), 1-38.

Kitagawa, T. (1996). Hamamatsu shi ni okeru Nikkei Brazil jin no seikatsu kozo to ishiki: Nichi-
haku ryokokuchosa wo humaete [Attitudes and life structure of Japanese Brazilians in
Hamamatsu: Based on surveys in Japan and Brazil]. The Bulletin of Faculty of Sociology,
Toyo University, 34(1), 109-200.

Kitagawa, T. (1997). Brazil town no keisei to Diaspora: Nikkei Brazil jin no teijyuka ni kansuru
7 nen keizoku Oizumi-cho chosa [Formation of Brazilian town and Diaspora: Seven years
longitudinal survey on settlement of Japanese Brazilians in Oizumi-cho]. The Bulletin of
Faculty of Sociology, Toyo University, 34(3), 65-82

Kitagawa, T., & Kitane, A. (1997). Brazil imin oyobi raijyu Nikkei Brazil jin no seikatsukozo
[Life structure of Brazilian immigrants and Japanese Brazilians in Japan: Integrative
actual condition survey on change of attitudes] . The Bulletin of Faculty of Sociology, Toyo
University, 34(2), 167-423

Koga, E., & Ishikawa, A. (1995). Nikkei Brazil-jin no identity: Bunka-shihon kara mita Nikkeijin
syudan. [Japanese Brazilian’s identity: Japanese Brazilian community in a cultural capital
point of view]. Bulletin of the Doctoral Research Course in Human Culture, 19, 151-128.

Koike, H. (2000). Ibunka communication kyoiku to kensyu [Education and training of intercultural
communication]. In H. Nishida. (Eds.), An introduction to intercultural communication (pp.
310-334). Osaka: Sogen sya.

Koike, H. (2003). The development of situation specific empathy scale [in Japanese]. Psychology
and Human Development Sciences, 50, 101-108.

Nishida, H. (2003). ‘Kokusaika’ toha nanika? [What is “internationalization”?] In H, Nishida (Eds.)

_53_



BRI 58 % 2012.9

Nihonkigyo de hataraku Nikkei Brazil-jin to Nihonjin no aida no ibunkakan communication
masatsu [The Intercultural communication conflicts between Japanese Brazilians and
Japanese working in Japanese companies] (pp.1-11). Osaka: Sogensya.

Ohashi, M., Hayashi, F., Hirooka, S. (1983). Anmokuri no seikakukan ni kansuru kenkyu: kyoutu
syakudo hou to kobetu syakudo hou no hikaku kenkyu [Research about view of personality
in implicit: Comparison between common scale method and individual scale method].
Bulletin of the Faculty of Education, The Department of Educational Psychology, 30, 1-26.

Onai, T. (2009). Brazil jin no transnational na seikatsusekai to chiikisyakai [Brazilians’
transnational world of life and local community]. Hokkaido University Collection of
Scholarly and Academic Papers, Graduate School of Education, research report, Survey and
the Theory of Society, 28, 331-343. (http://hdl.handle.net/2115/38208)

Sasaki, Y. (2003). Nikkei Brazil-jin no motsu Nihonjin image to sono henyo [Japanese Brazilian’s
image of Japanese people and transformation]. In H. Nishida (Eds.) Nihonkigyo de
hataraku Nikkei Brazil-jin to Nihonjin no aida no ibunkakan communication masatsu [The
Intercultural communication conflicts between Japanese Brazilians and Japanese working
in Japanese companies] (pp.155-208). Osaka: Sogensya.

Tanaka, Y. (1966). Behavioral Differential hou wo mochiita syakaitekitaido no koudouyouso no
bunseki: nichibeiin hikakubunka kenkyu no ichirei [Analysis of behavioral factors in social
attitude using Behavioral Differential method: Research example of cultural comparison
among Japan, United States, and India]. Japanese Journal of Psychology, 37, 104-108.

Triandis, H. C. (1964). Exploratory factor of analysis of social attitudes. Journal of Abnormal and
Social Psychology, 64, 420-430.

Tsuda, T. (1999). Transnational migration and the nationalization of ethnic identity among
Japanese Brazilian return migrants. Ethos: Journal of the Society for Psychological
Anthropology, 27(2), 1-35.

Tsuda, T. (2000). Acting Brazilian in Japan: Ethnic resistance among return migrants. Ethnology,
39 (1), 55-71.

Tsuji, K., Miyasawa, L, S., Otsuka, K., Honda, G., Kato, S., & Abe, Y. (2001). Panic disorder
cases in Japanese-Brazilians in Japan: Their ethnic and cultural confusion. Psychiatry and

Clinical Neurosciences, 55, 127-130.

WEBSITES

Center for Japanese-Brazilian Studies (2008). ‘Japanese Brazilian History.” (8", March, 2010

_54_



Japanese Brazilians’ attitude toward Japan and Japanese co-workers:
A case study of Company D in Hiroshima (Naoka MAEMURA)

access) (http://www.cenb.org.br/cenb/index.php/articles/display/86).

Ministry of Foreign Affair of Japan.(19™, January 2010 access) (http://www.mofa.go.jp/mofaj/area/
BRAZIL/data.html).

Ministry of Justice of Japan (2009). (5", February, 2010 access) (http://www.moj.go.jp/
PRESS/090326-1/030326-1.html).

Ministry of Justice, Statistic of Legal Migrants (2007). (1¥ December, 2008 access) (http://www.
stat.go.jp/data/nihon/02.htm).

Toyota-city (2007). (16", January, 2009 access) (http://www.city.toyota.aichi.jp/division/ab00/

ab01/1199743/h18/jinkou.pdf).

(Naoka MAEMURA - Assistant Professor, Kwansei Gakuin University School of Sociology)

_55_



BRI 4585 2012.9

BR IS SILARSEOBAS L UAKARB~DEERE
—LGEREDHOEHKY —
Bl ¥ J=RE

F—O—FHRT I VAN, BILM = S 2= =gy, BOLMEE, ==—~—

AWFEOBL, BAROBIGIZBWTHRT 7 VNV AREEN HARB X OHARANDIA
BT REEDIRER 2R T H 2 L ThoT, 1990 4ED NEIELIELKE, ARBERD
TFRELRMEZRD TARA LS TL D, WhWwd [Fhtx) BEnamL g, B
REBR RN EL & AAELZHMTERVGE <, SHEULOEV D, R
BB WTHA R b7 7 ARHEINTND, ZOX RO B &, 1990 FRHE =0
DIITER AR AR EICBET 28 b iE R 248D, IR - AEHil CHEpIN SRS
T&E 7o, ABFZETIE, T4, BAZ2PLE L ARADNEINL S0 5 KB IR E R T
T4V FREEZERL, T, 1) BRT T ONAMEER PR TR DR, 2) HEY
FIZ LD ARA~OREEDOZEAL, 3) AAGER I AARASOREEICKIETHEBIZ OV TR
L7,

DtLICEI O D HRT 7 VNV AGEER 144 CEXFM 30.77 1%, SD = 7.31/ E-¥) (£
1029 4, SD =3.59) \ZxfLC, AARGERET), ARAWXE~DOEE (A —T7E) I
DOWTEMMTIEELE KD, £z, ARANLD T T ARZEORATE, KA A
AK(E) s BRANOHIROZEIZOWTIE, BHRICEREIEZ, FHRELT, TG T
DO KT TMZEALTHE, HRAAD LRI RPEECEX Nt nofc X977, ala=b—
Va v OARRBICET ARG R B E L b, £, KAMOBARA A—VIIRTT 4
TIRODONRZLNN, KH%, BETHx ORMELRBRT 52 LIk, U7 1 7 ICE
LT AR RSN, HRT T VN ADHKRES & HARA~OREE 213 A O BEMA
FHi, BARESFEGRMNMEEARNCK LTEAT 4 TheA A=V ERLOT o 72,
ZORERIE, CRFEL TS LIICEX D, ¥ n, AAREIOMEZaIa=r—
Yary O NI TNERDSE, AR ARANCRH LT LARY T 4 727D &L T
XlENLThD, THRBARVEBLE LTE, AAEIREV=8EENEVART T
VNE, BERNE DOFBRESCFEOBENCAHZIECT <, BRM A -V E2E I E
RFTWentBEILND, £, SEOMEND2WEE T SUE-CMEBLOE NS XV iR
S, ZOX Y v TRRXHT 4 T B EHEZ T LHRELDH D, HDHWVIE, AAGE
IS TEDLART T VNVANETE, BRAR SO OITHT 2307 1 7 72 dH I
WTHY, BABWEZBELTLEYOnb L/, [Z X0 2z -Ezo
WTAR LG ERE BT 20 ER D D,

(Fxten ki - BAWEFRBER P T - DBy

_56_



