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{0 i : Sl . OFFRNSES
: TAB}ib BERTATNING TO PJNAITIES FOR TARTOUS OFFENDERS e

: Vﬂn&lai? ‘ ‘r Datznquenuv or Mlsconduot '~foffensef

?],6 Repor xng Forduty Lnb“&lw Lol 5 DﬂV
1v&bed to & degree which would Suwpgn51qn :
‘interfere with proper p?TfGTw‘ ’ FIEE
‘mince of duby, be & menace Lo .
- safety, or'be prejudicial to -
‘1ﬁhe‘maint ane ofi'd S;plﬂn N

Suspen 1on

Rvuxyu Islands, The 1lst of of*anses and supge,ted
not: auccessiu]]v meet the: demands of all situa~
uon51a ed as sugpestlve only FanL declslon

i

&

“
t

 7. Absence w&tnoq leave (any
“sbgence from duty which has not

"bavn autnorlzci and for’ whsch ;
' pay mus it be dended). : e
. 3 : v e Iﬁnmr - Unaubhorﬂzeu ' Informal Re~  Formal Repri- 3 - 10 D’V,M
: the! parpose of de‘A mlnlng tnat a second or thlvd offense ng§ occarr@d or Cabsence of 1 day or 1eda, rem | prinand or mand to 2 _Suspfn’iuﬂ‘
x .Hdete"mln degree of penalty for subsequent:kflenseso‘; ; : R “yated 14 rdiness, leaving the Formsl Day . or Removal
o ; T e I R e : Job without perm i.310n. , - 'Reprimand Jueo . Bugpension o
L ”_OFFENSES Qv"w i R il °”V“PENALTIES : A : R Sy
T ‘ : i Co e L T PR R ey }~jb;' zagor - Unauthorl7ed . Formal Reprﬂv L'~ & Day . 7.~10Day =
: st OffEHSGJ‘j‘ 2d - Offense 3d Offepse - ' “absence of - more than 1 Day. . mand to 3 Day  Suspension - Suspension
el o Lo s LN )| : . : CSuspension 0 ol U Ven Remawa
nShbedlna on (iefuaal to ~Formal. Repri=~"" 2 -~ 5 Day 6= 10 Day oo ) ‘, :,',‘ L ! X G 5 ? R S R
3 mand .or' 1 Day - S‘p\spension. o Sgspeng;?.?n L ’ Dhett, (Pcﬁdl‘"y tmposed & ‘
: Suspens;on ‘ s vror Removal : w$1l be dotermined primcrily

»‘by value of ar{ICLQa stolen,
whe*her propertv was recovered,

1-~3Day 4~ 6Day 6 - 10 Day.

‘:disﬁﬁfﬂuAGé 'mopp'ielJow T Suspension Suspension’ ~Su8pen§i¢¥ ‘ and cmployec explanatlon)
mpioyees, rcsuln;ng inan: i ‘ X i or;Removql ‘ ke
. adverse effect on mofales , ‘ . u Minor (If value of the 1-10Day 15 - 30 Day
: or maiﬂuenance of ’tem ;3 dell) T Suspension Buspension -
: . . B | 1 5 b, MaJor (If value of the 15~ 30 Day . Removal
- Formal Repri~ . 4 - 6 D?y 7 -10 Dayxl e } i.em is SWgnlflCdnt) - Smepersion i
‘mand or 1 ~ 3. ‘Suspension Suspension i ‘ o or Romeval
- Day Suspension . or Ramo‘ 1 ; @2} ‘ : e .
L i 9. Falee statements, misre- 5 =10 Day

R ;_;5' Ut A ‘ ‘ 0 . : ‘presentation, or fraud in Suspension
k. Sleeping on duty (wnere 5 = 10 Day Removal appiication blank or otner ‘ or RemovaL
et Pty of PPP@OﬁnLl or: pro- ... . Suspepsion or . : oif¢9ia» récords submitted a

brto is enaanpprcd LhcreoJ) ' ~ Removal to the Department of the Army.

- ‘Apparent owersights and

.5, &)‘ DP¢uKLﬂP Lntoxlcants Removal prrorﬁ,‘whc”u satisfactorily
rn:ue on duLyq L i "vypld“ncd. may be ek coused
o . Yo AR 2 wnero'nov othorwise Y & ;
Kbg, Drinking Antochants 5 = 10 Day Removal squalifying, : i
‘on: duby. where safet Ly of per- Suspension. - 1} e R ‘ ; Ltk i T
nnel or property is endanger- or Removal 10, Loafing (willful idle- Informal or Formal Re~ . 6 - 10 Day i . .
: TR ress or.deliberate failure ‘ Formal Reprl— “primander - Suspension’ §
l ; to worx on ¢5a»gned duties). ' mdnd. .. 1= 3 Day . or Removal -
kS ' . Suspension - AR R
hppendix I (cont) ‘ 2 '




’ ?F\MLTIFS

_ st ‘orrenae 2d Ofi‘enae ' 3d Offense
‘Tk‘li;‘ Bribéfy;‘ Asxlng, sug~ ,‘”1‘~-3o7may Removal
j gesting, accepting,. or re- v Suspenelon
1 celving (directly or ~or Removal
. indirectly) money or anything A
~o£fvalue‘for giving,‘prdcuring
‘g‘&u ihtermadlary,
1 Gamgling on U, S. Formal Repri- 5 - 10 Day. Removal
‘Governmcnt Property. mand or 1 ~ 5 Suspension. '
: ; Day Suspension e
'_“13,‘7Nétdripﬁé misconduct off~ 1 - 10 Day Removal
“duty. (With regard to off- Suspension, if- :
‘duty conduct, &ll employees -offerise is
- have ar obli5ation to so .con- minor., Removal ,
duct themselves that no- for major
‘dlsgrgce or u¢grepute will bo 'offgnses,
B "1h; Duliberuie T wil]ful
Lo g~failurn to observe any written
o regulation or order prescribed
: ~.by’competent‘author¢uy.
'a. Violation of adminis- 6 =10 Day Removal
& trdtive reyulations whcre Suspension
W;safety of -persons or pro- or’ Removal
iperty is endanpereu thereby.
P bﬂ Violhtlon of aamlnis— L~ 5 Day . 6 ~ 10 Day Removal
‘jitr&tive regu1a1lons where Suspension Suspension
' swfety of persono or pro- : or Removal
perty is not endangered
fthareby i
E c, Rcfu sal to tes fy in 1'-.5 Day .6 - 10 Day .:Removaly
.a prOpGrlj authorized inquiry Suspension " Suspension '
or ‘invesbigation ‘conducted by ’ or Removal
reprauenLat¢ve of the U, 8,
. Forces: except where sush re-
.fusal ig based upon the grounds
q,of aelx lncrimlnatlon.‘
' Appendix I (uont) 3

i
4
{
M
1

MG

Careless or nepligent

ire o observe any written
Lres » order prescribed
- oy cnmpeicnh auzhurltv;

‘ay - Viplation of adminis-~
ve regulaticns wiere

afeby of persons or
‘perny Jb endangered therely.

Y

b, Vuo‘atﬂow of adminis-
ulat ona where
waietv [ pnrsons or pr operty
iu not cndanauroa Lmeruav.

0 Ihuoral of dndecent
onduct .

7. Bnpain rl makd; 5,15
malicious sta oments‘against

21 employees, su 1pervisors or
sff2¢1a1g With the intent to
haym or desbroy the reputation,
authority, or Of&lclal stand‘ng
Lot Lhowe uoncerued

_, "-e\.a
7’?
o)
o

T by
A
—
;]
]
]
=

184 Str:feg@ Partlolpat¢ng in
Lany snrﬁke apa¢n“ the U. S,
n»rnmenb, or assertlng the
Pight to, strike against’ the

U. 8. or knowingly holding -

A -mber ;p in an organszat*01
wrhat, ass vrts the rxpht to strike.

19, Doguments or record“g‘
Attempting to conceal, remove,
mubilate, ‘oblitevate,; or
destroy records or documents
with intent %o conceal, remove,
late, obllterata, or
dOmLTOJ them, COHGlelng,
rcmovn:g, mutilating, obli
erating, or deﬁtroy;n& recard‘
or documantag'

Append‘ﬁ i3 (cont)

1st Gffense .

1= 5 Day.

-Suspensaion

Formal
Reprimand

5. Day
Suspensaion

. or Eemoval
Formal Repri-
mand to 10 Day
SuspensLonj"

Removal S

1 - 30 Day
Suspension

B

PT".; LIRS

| 2&,01‘&1@5.@““ |

6 - 10 Dav' _
- S* apengiea

31 - 5 Day
~Suspension

Removal

“ Removal

6.-10D

+‘or Removal

Removal.

o

Suspension’




PENALTIES -

* OFFENSE _
“lét‘offense‘, f 2d'foense”"*S 3d foénseA";:
. '20. Employee organlzatlon "Informal or lfvzlo‘DaY“3d' 11 - BO.Da/
" Cactivity. . Membership. meeting, : Formal Repri», ~.Suspension .

“s'solicitation of member#hip,
e collection of dues, campaign-
“dng for union oifaces, iconduct’
.. ofelections for union officer,
" and distribution of union 11t~
~.erature during WOrklng ‘hours
~or on'U. S, TForces property:
. without approvil of the activ%
ity commander.la, :

Appendix I

mand

i,

Suspension

or Pemoval E

“trative procedures. or operating direction, tha superv1sor may: give the 3
”emplovee ‘an: oral admonltlon : o I S

‘a- consistent and equitable approach to- dlsc1p11narv prohlems.

' culars surrounding commissien of' the of'fense, e&tﬁﬂuatlrp nlrcumstances,

INSTRUCTIONu PERTAINING TF APPIICATICN OF THm =
B TABLE OF wTAMDAHﬂ PENALTIES

1. In determlnlng whethe Lke nenaltv for lst 2d, or subsequent offerses is
appropriate, previous offen‘ea durlng ‘the past 2. vears for which the penalty
was a formal reprlmand or quen51on w11] ‘be con51dered;"wren the emnlovee g
record also shows an ofiense for which an ‘oral admenition was administered . . .
during the precedlng 2~year nerlod that cffense will: nrt ‘be considered dino .
determlnlng whlch of the a]ternatlve penaltles to 1mpose for tbe current offense.‘ %

2, When 8 f1r51 1nfractlon lnvolves a mlnor 1n01dent relatmng to admlnjs-‘

3. The Table of otandard Pena]tles will: be used as & guide in ordef tb:inSde]
Ih willbe oo

noted that ‘g broad range of managemen+ ‘discretion is oermntteﬁ 1n defermnn:nr )
penalties for specific offenses. This ‘817 eows for- full’ consideration of Dartl— R L

emplcyee s past record and naTure and. dezree of damape llcted o mana?ement

Appendix II ‘ : L ‘ i Tf” ‘"7' €
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