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£3] Okinawa Milicary Bmploycecs' Trade Uanion
3h-Bonchi, Asahi-Mochi
Nuha-City, Okinawa

25 March 1971

Zengunro'!'s demands in connection with the reversion

( 1. Indircct hire system, .

We rcguest thal the present employment sysiem be changed to that of

e indirect cmplioyment with the Japanecse government as the employer and the
following points be considered while transiering to the latter form of

,  cliployment:

( (1) No separate arrangement be made, different from the indirect hire

system in Japan Proper,
(2) . The workers' basic rights be in-no way restricted.
{3) Transition to the indircct employment system nct be accomplished in

a manner that will result in separation of workers by RIF.

’

2. Administering organ:

Affairs concerning indirect employment systom for military employces be

-

entrusted to the Prefectural Governor,

S e

(2)

(1") :

-Labor Contfact,

status of military employces:

Along with the-transfer to the indirect employment systcm, the cate~

.gory I & II employees will respectively be covered under Master

~nel Agreement, In addition to the category I & II employees, we have

Milk Plant empioyees who are actually treated like category I employ-

“ees (81 employees); American Legion (162 employees) VFW Club employ-

ces (177 employees) who are in reaﬁity treated as category II employ-
i

De

ees Ve request that the employeeh of the latter categories be

covered in the Indirect Hire Asreement,

It i5 assumed that the Okinawan employecs presently working in the
Civilian Personnel Offices or Finance Offices of the four services
(Arwy, Air Force, quy and Marine Corps) are'approximately 500 in
number. . The services currently pcfformed by those employees will be
transfered to the Labor Administration Office of the Defense Admini-
stration Facilities Aggncy (DAFA) at the time of the reversion, It
.is reqﬁested that approﬁriaté stéps be taken to ensure that they

will be continually employed by the DAFA Labor Administration Office

to the mezimua possible extent so that they will not lose their job;

Convert the status of the category IV employees currently under con-
tractors' employment (meés—halls, custodial services, Army Intelli-~
gence School) to that of employees to be covered in ‘the Master Labor

Contract or Indirect Hire Agrecment,
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Indirect Hire Agree@ént (IHA) or Maritime Person-.
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(4) Continucusly recognize the leave without pay status currentl; wrantod
" to the full-time union officecrs (Zengunro and Chapters) after thc re-

version,

(5) The rotirement age (62) will automatically apply to the employees

concernad on the reversion doy,. It is requested that in such case,
a transitionil measurc be boken instead of wnilaterally deading

with them in disregsord of their interest or desire.

4. Continued existence of an organ to deal Wwith U. S. Forces.

- The Joint Labor Committee was established on 22 April 1968 as a rasulv

of Zengunro's long struggle. 2Zengunro is of the view that the Joint Ser-
.

vice Labor Committee should contirually exist to enable expeditious hand-

ling of locsl labor probléms based on.ihe past experiences.

In such case, direct talks and negotiation practices between Zengunro

and JSLC would be desirable. If this is not feasible, however, it is

‘requested that a tri-partitc negotiation system including represenitatives
B . . .

.

of Japanese Government be establishad.
5. Guarantee of the vestea rights,

Our present systems will be converted Lo ones existing in Japan Proper,
We request in this connection thel some of our systems which are consi-

dored to exceed those in Japan Proper be continually retained. They ir-

clude:

(1) Guarantee of continuing sick lcave system.

3

/. . e - s . ) | ~ -
(2) Guuwrantce of conbinuing accrual of adnual leave,

(3) Holiday work pay‘(zoo% in case of Okinowa and 125% in’case of Japan
Proper), - . A .

(%) " Legal holidays (12 days in case of Okinawan and 12 ‘days in casc of

Japan Proper),

6, (1) The base-wagio schedules provided in the Master Labor Constract
will also be applied to Ckinawan military employces under the in- °

direct employment system, However, because of the greéat difference

“in the pay' structures between Okinawa and Japan Proper, the pay ac- - .

justments to be made in the event the reversion takes place should "’

[ e ) . .
ke made carefully. There should be sufficient prior consultations
between Zengunro, the U. S, Forces .on Okinawa and the representatives

of the Japanecse governmental agencied,

(2). The job contents in Okinawa somgwhat differ from those in Japan
. Mainland., Therefore, care should be excrcised to ensure that no

adverse actions such as ‘downgrude actions or other actions to re-

. duce current woges will be taken when maiing such pay adjustments,
7.. -Administration of separation pay benefits.

Administration of the.current scparation pay benefits is one of our

major concerns to the military employees in Okinawa.’

;n this connection, tne longest years of service held by the military cm-

ployees is 20 years and the average length of servies is 12 or 13 years,

4




- Jupanese govermment indirectly at present and du

_‘the time of their seperation.

- In adcition, employment lemure for thae military employees is very insecurc, |

It is very important therefore to providé measures to stabilize btheir

" living alter separation from their employmont,

Wo

reguest that bhe scparation allowance ror military employeesz not be

paid in lump sum st the time of reversion and that instead the separation

~way be transfered to the Japanese government, - .

Ve realize thut there mxy be some ‘difficulty in the disposition of the

separation pay to be paid by the U. S. CGovernment as tne present enploy~

.

L

er. -However, gome of the seporation pay benefits-are being paid by the

Q

to-this fact, we boliove

it is posgiblc for Japanese government Lo pay the separation allowance at

the time of terminstion of their employment. Accordingly; we want the
. [ . -y .
iv ab

Japanese government to pick up the separation allowance and to pay

8. Payment of seporation allowance for gervice years prior to promulga-

tion of the Peace Treaty: -

fhg currént seporation pa& covers tlic pefiods retfoactive.td 1952 an@ no
credit is given for service ycars prior thereto, We requés§ that the
Japanese governmment asgume the respéns&bility ior ﬁayﬁenf of separation
alliowance for_service yeafs prior to promulgation of the Peéce Treaty,':

.

Sincerely yours,

YA Ay '
y/,-;.‘, PRI /{ WA
“ISMMT YOSHILA ‘

President, "Zéngunro
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