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IV. Concessionaire persomnel may be ubilined as imstructors

- -
; . TRy ) B T ALy Faree:
I. Amiy CPO: Classrooms mand inzbiruchbors: ’ - : b f. Yociiibies, cquipment, and instmuctors available on reimbersed basis (those -
e . /»‘ . ' PR
L. Iddle Hanagers worlkshop : : now offiered to US Forces personmoi and dependients)i
2. Lasic supurvisory cousses ' 1. Orcinary vehicle opcration (ehwa®e 535 por couse; 3 evendings/week for ..
: : %
H 3. ©Denlerence leadership : . ' i about & wlks depsndding on Sraim @} '.d.u..}.,., red by Ba.m Eduen tion C enter)
Flarle o rinl S 0% entd i 5 W . . . . .
L vork oimplification Jit 2. English conversation. (charce % lO; 2 classrooms and imtrucors, day and -
11, Znd-Les3Eal hire amw : Liraining L7 pwnch car macldrie operators , Svenir )
i . - R i ' ' N WA . . .
g L a s T e - PR N 9 Fulle] Y 3 kkeeni Hg B 4 . . . P . . y . L
% ( { IiX. 2nd iop Comptroller can provide: Class of 20 on tasic bookkeeping, off 4 [ 3. lknglish typing (Clu.r‘"e #15; classroom and instrucor; day and evening)
¢ . . i .
i . ‘ . :
H - . H N IS -
i uby, 2 wecks (20 hours) , E . i i h:  Business Bnglish
i ( ) IV. 2nd bLog Muarine Hainbenonice can ‘(o > J.Ol‘ OJT‘ } . . AL 5. Booxkeuping and accowtbing
‘ 1. L in Machine shop : . : 6. Auto mechanic (classroom and hobby shop deals with only US cars) R
) ) J P
. o~ . . X - . -
H {( 2, 8 in Ship Filter chop o _ : II. Have 2 Japsnese tywmewriters (AF training officer will rate the feasibility ';’,
. . . it . . .4
(M ) 3. 8 in Sngine Ove M‘mu"‘ shop L - f (. and 1ot know through kr, Quick) :
i ; L.k in hlectric Shop . ' 1
{ . o i
5. L in Carpontor shop ) . Sna-toavr ) .
. - , kel AA ,
. . . oo ‘ - o
( . 6. 8 in hurine Railwey shop (piintihg) . ' ( oz ::'{yuk;,man instructors availavle:
- V. Classroca ab s st EP Group ( d5. 423 Sukdran) e 80 people, availsoble , 1. Hnglish
(~ onday—~friday, after 1030 hows : 2. DBusiness coarespondcns'e -
: X
T i eyl 2 take for OJTénor i "1.1;)‘ avail): N . .
% VI. Cowmunicavion.Ceitier.con take for OJT¢ wermal duly hours, eq ard ins ail) .- 3. Basife MANEEEHORT Cowrses
L. L overy i mos on reprodiw tion (zmerox, mutilth nt, 1’°°) ; II. Trainipg facilitics and equipmert not availables
: . ]
i ( 2. % Enginerr draftanon, wvery G ses i £ IIY. Will explors possibil Ly of CdY !
. ; - ,
: o Vil. Classrooms availuble ab Sukiran iducalion Cenher (T-100) ; o wel P
¢ =, . . : P
' : i { bo aﬁ.f/‘/’ Lo ) _ : ‘ )
2 a6, 15 chi; conday, “uesday, Ved, 0730-2020; -+ - . S . - ‘s : :
i, 2 .1‘007‘-0: 15 cach; londay, saay, » 073 203 : I. One clagsroon and typewriters (Bidg 303, Mercy) available; no instructer §
A -
H ) R O :ach: Priday -2030 - 3
3 2. 12 rooms, li~1l5 cach; Priday 1700-203 IX. School cafetria can be wsed {(if AF agrees add if cleaned af‘oer tralnmg)
i : - R
N o Codna e, ———— N M
" 3. Same 12 rooms; Satuday 0720-1130 IiI. ULCAR Ewghsn Lzmcua{;e Center provides English tralnlng for 0‘{L~ emp.x.oyees
P ¥ :
§
i ' S in Mercy Elemcniary S chool. : e :
{ . .
i
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3. 20 in carpenioxy

ining Add Center will provide any training aid (models, charts,

-

hizher priority inberfers,

Post Inginces can teke .after diy hours Lhe following (can by cycled):

L. 20 draftomen (6 ros?)

2. 10 in accounting

Lo L5 in wectal vorking

5. 15 in clectrician . j ) -
.0 16 in gencralor miintenance
Lor .
7. L0 in referigereflAf w2l conditioner mainlenance
; ! -
&, 15 in plunbing.

9. 1% dn heating eccuipment maintanence

0CP2 (Didg 12) has confercnes room with @ typewriiers—can be mde avail,

Will sce possibility of itrasinirg in auto repair,

i,
i
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OFFICE OF THE

~ INFORMA'TON COORDINATOR :
OFFICE OF THE HIGH COMMISSIONER
Tel: 72153 e

NEWS -RELEASE:

JOINT EFFORTS UNDERWAY TO ASSIST U.S. FORCES RYUKYUAN WORKERS

URASOE, Okinawa, Mar\lS -~ New work training‘prograﬁs and GRI work
+licensing procedures meebting Japanese technical standards are being jointly

developed for U.S. Forces Ryukyuan employees by U,S., Ryukyuan and Japanese

agencies, the Office of the High Comm1331oner s Re-Employment Coordinator
said today. ) ' B :‘ ’ ’ -

A .Details of the programs and licensing procedures were given by §Ele
Z‘Empigymenﬁmdogrﬂgpeﬁor Wi;;ierﬁ?, Burke at a recent pre;separation briefing
A<a. forrg,se Air Force employees{ " The briefing was attended by some 200 eeployees
. at Naha Air Base, The assembled vorkers heard representatlves from the U.s.
(_ Forces, Government of the Ryukyu Islands (GRrI)," Government of Japan (GOJ)

and the. All-Okinawan Military Employees Trade Union (ZENGUNRO) explain the
(:' co;lectrve'efforts being made to assist the workers either in finding new
employment immediately or in better preparing'themselves for further employ-
- L ment by enrolling in vocational training courses now being developed.

.- Proposals made by the uniongby ‘the GRI and by him on behalf of the

("1 workers have been favorebly received by the military services, Mr. Burke said.

Tt

On-base facilities being made available by the U.S, Forces for the eompre-

¢
C

e been built and equipped by the U,S. and ‘some by the GRI with GOJ assistance.

"hensive training programs.include classroom and shop space and equlpment
- The on-base facilities will be supplemented, the workers were told through

- ‘the use of established GRI vocational training 'schools, some of which have

The GOJ will.provide funds for instructors and other costs of the new:pregrams'
as is done by the GOJ in Japan in-cooperation with U;S. Forces/Japeh;'

The rew licensing program; Mr, Burke explained, is designed %o

enhance the employability of U.S. Forces workers after"separation. .Teehniéal Y

skills such as welding, plusbing, carpentry and others acquired'through years
of. employment with the U,S, Forces in the Ryukyus henceforth Wlll be recognlzed

1f the workers can qualify through procedures being jointly developed by ‘the

Re-Employment Coordinator, GRI, GOJ and ZENGUNRO. The GOJ is helping to draft

‘the licensing proeedures'and«wiil; therefore, recognize the license accredita-

tion after reversion.

T

__(over) -

Supplementary training is to be prov;ded,5N&s”Burke said,
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"',,the 2nd Logistical Commend, thhout 1nterrupt10n of’ servzce 1f quallfled,}

V available-at 2nd Log could absorb a sxgnlflcant number of" Workers scheduled
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News Release T JMarch 13, 1971) _f.;‘;'

zto prepare skllled workers for the examlnatlon.~

workers reburn. 1mmed1ately to fulltlme emplovment or: reglster as unemployed wit
. the GRI Iebor Department; The avallabllltv 0¢ over 1000 job opportunltles 1n

workers apply promptly, was empha31zed Mr Burke sald that work opportunltl

e ”~w¥"
for separatlon from other components of U,S. Forces/Ryukyus. i i

: The ‘workers being separated were urged to cooperate Wlth the varlous‘

U,8,; GRIL, GOJ and ZENGUNRO offices: worklng on- thelr behalf, to accept new

} jobs: offered them or to actlvely seek new employment on' thelr own’, They also
were:urged to enroll in'the various:training programs belné developed for 15(49
them and for those workers who ‘are -conbinuing to work for: the U.S..Forces/“
Rydyus, 1 |

.“.In’his announcement Mr.. Burke ‘said that he'was éontinuing his daily Aft‘”
talks with thé GRI and’ ZENGUNRO.and with Japanese officials: here ‘and from

Tokyo., He said that he is- urglng the GOJ to conduct a comprehen51ve '

"manpower requlrements study” to determlne the skills needed by the Ryukyuan

i

economy 1n ohe qmmedlate post—rever51on perlod ' This study is necessary,

e e e R 2 AV kR kgt 1,

exPlalned in’ order to ensure to the extent p0331b1e ‘that the’ tralnlng to b'”“

:
e

undertaken by U,S,- Forces ‘employers will: be ormentedAtoward future B

(EMD)
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