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Current status of Highly-Skilled Korean Professionals playing active roles in Korea 
Focusing on the former exchange students as mediators at manufacturers 

�

ASHIHARA Kyoko̞SHIOTANI Yumiko ,  OKUYAMA Takayuki 
�

Abstract�
�

� ����The number of former foreign students who found jobs in Japan has increased year by year, 
and it reached a record high in 2017. There are various background factors, according to the home 
countries of those former students who have chosen Japan as their place of employment. 
Especially, the employment of the university graduate decreases in South Korea, and, the South 
Korean government promote overseas working positively to break the unemployment problem of 
the young group.  

      As a result, we can find some precedent studies about Korean former foreign student who 
found a job in Japan. However, it is rare to find the preceding studies about Korean former foreign 
students playing active roles as mediators between Japan and South Korea in South Korea. It is 
supposed that the needs of Korean former foreign students as highly-skilled professionals will�  
increase in both Japan and Korea in the future.  

      We conducted the survey through face-to-face interviews with highly skilled Korean 
professionals working for manufacturers in Seoul in order to clarify the current status of highly 
skilled Korean professional playing active roles as mediators between Japan and Korea. 
Furthermore, we conducted an interview with one Japanese language professor who was engaged 
in the Japanese language education for highly skilled Korean professional in a human resource 
development organization produced by a Korean manufacturer. A part of the current status over 
highly skilled Korean professional who used to study in Japan as foreign students were highlighted 
by our two kinds of interviews. 
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